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ROLE PROFILE

	Service Area:
IFA : RBWM  Branch 
	Job title: 
Social Worker
	Post No:
AfC000160



WHO WE ARE

Achieving for Children is an award-winning social enterprise created by Kingston and Richmond Councils in 2014, and responsible for delivering the entirety of both boroughs’ children’s services. In 2017, we expanded across a third local authority area when the Royal Borough of Windsor & Maidenhead joined the company.  

Our vision for Achieving for Children is simple: by bringing together professional expertise from three local authority areas, and by putting children and young people at the heart of everything we do, we will be able to deliver improved outcomes for families and give children and young people the best start in life.
 
Since we were established, we have gained a reputation as one of the leading children’s services providers in the country. We are one of the Department for Education’s eight ‘Partners in Practice’, tasked with leading improvement across the sector. 


Our Independent Fostering Agency (IFA) was created in August 2018 and the Kingston and Richmond Branch was inspected in September 2019 and achieved a “Good” rating in all areas.  The Windsor and Maidenhead branch of the fostering service has played an integral part of the IFA’s development  and policy and procedures are aligned and key IFA  posts cover both areas.  The Windsor and Maidenhead branch will be separately inspected by Ofsted by January 2021.

Achieving for Children continually reviews its structure and business practices in order to provide the best possible services for children, young people and their families, in the most effective and efficient way.  As a result, the key tasks in any job profile may be varied. 


RELATIONSHIPS

Responsible to:  Team Manager of the Fostering Team

Important internal relationships:
· Directors
· Service Leaders
· Managers & Teams

Important external relationships:
· Parents / Carers
· Other Professionals and agencies


MAIN PURPOSE OF THE JOB

The main purpose of this post is to deliver statutory services in the local community in the field of fostering, and to support the IFA’s  foster carers in their role through undertaking comprehensive foster carers reviews in line with regulations and national minimum standards. 

MAIN RESPONSIBILITIES/DUTIES OF JOB

· To offer advice  and support to RBWM foster carers, to assist in developing their skills so that they can promote the best possible outcomes for the children they look after.
· To act as the named Social Worker, supervising foster carers and developing their skills, knowledge and competencies.
· To contribute to planning for children looked after and assist in identifying foster carers that best meet their need.  
· To maintain accurate and up to date records in accordance with the Fostering National Minimum Standards
· To ensure that all work is carried out in accordance with regulation and agency requirements and contribute to the evaluation and continual improvement of the organisation.
· To collate reports write and distribute reports and meeting minutes.
· To contribute to the development of the Independent Fostering Agency , and in particular the Foster Carer reviewing processes, in line with best practice.
· To assist in training the Borough’s foster carers, including ‘connected person’ foster carers, so that children who are looked after have suitable placements with appropriate carers.
· To prepare and present comprehensive analytical and evidence based reports for the Service and for the Fostering Panel, for the continued approval of suitable carers.
· To undertake investigations in relation to standards of care and allegations as appropriate and required by the managers of the service.
· Attend regular supervision and annual appraisal meetings with the line manager and participate in appropriate training and professional development.
· Complete and exchange with the child’s social worker all reports of relevance to the placement within the agreed time limits. 
· Complete the report of each supervision meeting in accordance with AFC/RBWM proforma and exchange a copy with the carer and AFC/RBWM. 
· Complete the required Annual Review Reports including information from the end of placement reports and the views of significant others involved with the carers including children of an appropriate age in the foster family. 
· Complete weekly record of work undertaken in order to enable the operational manager to determine, prioritise and monitor workload and assign tasks to appropriate staff.
Supervision of Foster Carers
· Visit assigned carers regularly while the child is placed with them and keep in regular contact when there is no child in placement.
· Ensure that foster carers are informed, and fully comply with all standards and policies and guidance, including safe caring guidelines.
· Provide continuity and an overview of AFC/RBWM procedures and practice, and act as a ‘link’ worker with the primary aim of addressing and dissipating tensions occurring in the relationship between AFC/RBWM and the carer.
· Help to represent the views of foster carers and ensure that matters of concern are addressed as speedily as possible. 

· Help carers solve problems arising from placements such as finance, equipment and transport.
· Provide or arrange support for other members of the household, particularly children of the foster family.
· Assist carers in solving problems relating to the child and his/her family by liaising with the child’s social worker who has the prime responsibility for this.
· Participate in AFC/RBWM social and support events, promoting effective relationships between carers, their support networks and staff. 


Foster care assessment
· Undertake competency based assessments of potential foster carers in accordance with legislation and relevant regulation and prepare a report on their suitability as foster carers, using the BAAF form F format. 
· Present completed competency based form F assessments to the AFC/RBWM Fostering Panel.

· Undertake SGO, Connected Persons and viability assessments as per Regulations and Court directed timescales.

· Participate in the Fostering Duty Rota system and Fostering Out of Hours system.
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PERSON SPECIFICATION

	Qualifications

	Educated to degree level with appropriate professional          
Social Work qualification (CSS/CQSW or DipSw, MA SW,
BA Hons SW)
	Essential

	HCPC Registered
	Essential

	Post qualification experience in Children & Families work
	Essential

	Knowledge, Skills, experience and personal characteristics

	Good Knowledge of relevant legislation, procedures and practice
	Essential 

	Sound written, verbal, and presentations skills
	Essential

	Good Leadership Skills
	Essential

	Ability to demonstrate experience of working with children, foster carers and parents
	Essential

	Ability to demonstrate understanding of court process
	Essential

	Ability to demonstrate understanding of issues involved in planning for children
	Essential

	Ability to demonstrate multi-agency working
	Essential

	Experience of setting up project/service development
	Desirable

	A good knowledge of other professional organisations that can be employed to support parents with different issues.
	Desirable

	Other requirements
	

	Good time management
	Essential

	Sound assessment skills
	Essential

	Ability to set and meet objectives
	Essential

	Energetic and enthusiastic
	Essential

	Team Player
	Essential

	Car driver and daily use of a car for business purposes
	Essential



This job profile is provided for guidance only.  It will be reviewed, updated and amended in accordance with the changing needs of the service and the specific requirements of the role.
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