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ROLE PROFILE

	Service area:
Safeguarding and Children in Care
	Job title: 
Social Worker - 16+ 
	Post No:
AfC000267



WHO WE ARE

Achieving for Children is an award-winning social enterprise created by Kingston and Richmond Councils in 2014, and responsible for delivering the entirety of both boroughs’ children’s services. In 2017, we expanded across a third local authority area when the Royal Borough of Windsor & Maidenhead joined the company.  

Our vision for Achieving for Children is simple: by bringing together professional expertise from three local authority areas, and by putting children and young people at the heart of everything we do, we will be able to deliver improved outcomes for families and give children and young people the best start in life.
 
Since we were established, we have gained a reputation as one of the leading children’s services providers in the country. We are one of the Department for Education’s eight ‘Partners in Practice’, tasked with leading improvement across the sector. 

Achieving for Children continually reviews its structure and business practices in order to provide the best possible services for children, young people and their families, in the most effective and efficient way.  As a result, the key tasks in any job profile may be varied. 


RELATIONSHIPS

Responsible to: Service Leader – Safeguarding and Children in Care

Important internal relationships:
· Directors
· Service Leaders
· Managers & Teams

Important external relationships:
· Parents / Carers
· Other Professionals and agencies
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MAIN PURPOSE OF JOB

To work as a member of a Safeguarding and Children in Care  providing both statutory and preventative services. The teams’ main functions are the assessment and planning for those children in the care of the Local Authority.  Social Workers will work within the context of the relevant legislation and guidance, in particular ‘Working Together’, ‘The Framework for the Assessment of Children and their Families' and the ICS planning documentation for children in care.

MAIN RESPONSIBILITIES/DUTIES OF JOB

· Safeguard and promote the welfare of children in line with the Children Acts 1989 and 2004, Children and Families Act 2014, and working Together to Safeguard Children guidance 2013, giving due consideration to their race, culture, religion and linguistic background.  

· To carry a caseload  and be responsible for assessment and planning for children and young people in compliance with casework objectives, statutory and departmental policy and procedural requirements, consistently maintaining the highest level of professional standards.

· To undertake direct social work responsibilities as an allocated worker to the children and young people assigned, investigating concerns regarding a child or young person’s safety or wellbeing, make an assessment of the risk and protective factors in the family and decide on the most appropriate course of action. 

· To work to a range of legal options to support investigation and protection and accommodation; if required to give evidence in court; using contingency planning to anticipate complexity and changing circumstances.

· To undertake pathway planning in line with statutory guidance and ensure that all young people are collaborated with around their pathway plans. 

· To ensure that for those young people who are unaccompanied asylum seeking children that assessments are plans are sensitive to the individual needs of the child/young person. You will be responsible for Human rights and age assessments. 

· To ensure that care leavers have access to health, education, employment, accommodation and health relationships. 

· To work with children and young people, families, carers and communities to formulate care plans in partnership, based on their assessment of need, enabling them to clarify and express their needs and contribute to their planning.

· To ensure the planning and review of statutory work with children and young people is in accordance with statutory regulation and to produce written reports and other documentation for this purpose.

· To prepare and maintain case records and other casework information on the Integrated Children’s System (ICS), in accordance with the department’s policy and timescales.

· To involve service users throughout assessment and planning processes.

· To maintain an awareness of own professional limitations and knowledge gaps. To make effective use of supervision and appraisal as an opportunity to critically reflect on casework and to identify learning and development needs to continually improve upon practice; and to support continual professional development. 

· To ensure effective communications are conveyed in a timely, transparent and coherent manner.

· To establish and maintain good communication across children’s social care and with departments and agencies to facilitate the improvement and development of the service.

· To demonstrate a commitment to own personal and professional development.  

· To demonstrate the standards of proficiency as required by the HCPC in order to maintain registration.








PERSON SPECIFICATION
	Qualifications

	· Dip SW/CQSW/CSS
	Essential

	· HCPC registration
	Essential

	· Good general education
	Essential

	· Post qualifying qualification
	Desirable

	Knowledge, Skills, experience and personal characteristics

	· Good understanding of the Children Act 1998/2004 and the Children and Families Act 2014.
	Essential

	· Experience with CIN/CP/LAC
	Essential

	· Experience of working directly with children
	Essential

	· Sound knowledge of relevant legislation, procedures and practice
	Essential

	· Sound written, and verbal skills
	

	· Demonstrate strong organisational ability, including the ability to work on initiative and to prioritise workloads to meet agreed deadlines.
	Essential

	· Manage priorities and work under pressure displaying initiative and creativity
	Essential 

	· Influence, develop and change the motivation and behaviour of people to achieve objectives.
	Essential

	· Demonstrate a high level of determination, personal drive, energy and ambition to achieve challenging targets and improve outcomes.
	Essential

	· Demonstrate clear knowledge and understanding of data quality, information security and sharing requirements.  
	Essential

	· Provide evidence of your experienced in the use of ICT, including MS Word, Outlook and case record management systems
	Essential

	Other requirements
	

	· Energetic/enthusiastic
	Essential

	· Enhanced DBS
	Essential

	· Team Player
	Essential

	· Car driver and daily use of a car for business purposes
	Essential



This job profile is provided for guidance only.  It will be reviewed, updated and amended in accordance with the changing needs of the service and the specific requirements of the role.
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