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ROLE PROFILE

	Service area:
Inclusion
	Job title: 
Educational Psychologist

	Post No: 
[bookmark: _GoBack]AFC000141



WHO WE ARE

Achieving for Children is an award-winning social enterprise created by Kingston and Richmond Councils in 2014, and responsible for delivering the entirety of both boroughs’ children’s services. In 2017, we expanded across a third local authority area when the Royal Borough of Windsor & Maidenhead joined the company.  

Our vision for Achieving for Children is simple: by bringing together professional expertise from three local authority areas, and by putting children and young people at the heart of everything we do, we will be able to deliver improved outcomes for families and give children and young people the best start in life.
 
In 2016, AFC were recognised for our work to encourage innovation and empower staff, building a strong team spirit, and investing in staff development. 

The Educational Psychology team  is a dynamic, innovative and high quality service which applies psychology and evidence-based practice (grounded in theory and research) to bring about change in the lives of children and young people (0 – 25 years of age) in Windsor and Maidenhead. We work collaboratively with schools, early years providers, colleges and a wide range of Early Help and Wellbeing services to build, embed and sustain positive change. We aim to provide our children and young people with the opportunity to succeed as effective learners, confident individuals, and engaged and informed contributors to society. 

The service promotes early intervention in order to minimise children’s barriers to learning. EPs apply psychology and research skills in working with educational staff, parents, pupils and other agencies in order to generate solutions to concerns and facilitate change. 

Achieving for Children continually reviews its structure and business practices in order to provide the best possible services for children, young people and their families, in the most effective and efficient way.  As a result, the key tasks in any job profile may be varied. 






RELATIONSHIPS

Responsible to: Psychology,   Support

Important internal relationships:
· Colleagues at all levels across AfC; in particular, our Senior Leadership Team and Associate Directors.
· Digital and Internal Communications Manager. 
· Business Development team.    

Important external relationships:
· The communications teams within our owning Councils 
· All relevant partner organisations that AfC does business with including schools; other local authorities; NHS, central government departments; the Police; and the voluntary sector. 
· Local residents and other customers


MAIN PURPOSE OF JOB

Through the application of psychology: 

· Deliver Educational Psychology Services both statutory and traded through working with a range of schools, settings and agencies/services, including Social Care, Health, Early Years and the voluntary/private sector. 

· Contribute to the planning and delivery of training and evidenced-based interventions to schools, parents and other services.

· Contribute to any Critical Incident response in accordance with service protocol.

· Achieve positive change for children by working with the adults most concerned about them, as well as the children themselves.

· Contribute to RBWM’s strategic aims for children with special educational needs and disabilities within the legislative framework, working in close partnership with Children and Young People Disability Service contributing to Education, Health and Care plans

· To be a partner in the professional development of the Psychology, Inclusion & Pupil Support Service, promoting multi-agency collaboration and contributing to projects and activities as appropriate.


MAIN RESPONSIBILITIES/DUTIES OF JOB

· Undertake any other duties commensurate with the grade of the post, as may be required from time to time.
Service delivery – the accountabilities for this role are linked to the following council strategic objectives: 
 
Putting residents first

· Deliver a plan-do-review service to schools through a collaborative evidenced-based problem-solving approach. 
· Provide a range of consultative work and direct work with schools, parents, individual or groups of C&YP with additional needs or vulnerabilities. Such may include assessment and intervention with C&YP and include timely written and/or verbal feedback.
· Provide services to improve the learning outcomes and emotional well-being of children and young people in accordance with Educational Psychology codes of Professional Conduct. 
Delivering value for money

· Maintain accurate and up-to-date records of work including measuring positive impact.
· Manage a patch of schools offering both a traded service and statutory requirements.
· Provide timely and effective psychological advice as required enabling the Local Authority to fulfil its statutory duties for C&YP with special educational needs & disabilities.
Delivering together with our partners

· Follow protocols for information sharing, diversity and equality, data protection and safeguarding.
· Contribute to effective collaboration and a positive and conducive team culture amongst colleagues in both the direct team and wider services.
· Contribute to the broader aims of the service to improve integrated delivery to children and young people with learning, emotional and social difficulties. 
· Undertake other tasks as required to meet organisational aims.

Equipping ourselves for the future

· Promote the development of all children, young people and carers through the use of applied psychology, using evidence-based research and interventions, training, assessments, and supervision to other professionals (E.g. Emotional Literacy Support Assistants).
· Attend agreed supervision meetings (line management, reflective and peer group) and regular appraisals.
· Continue appropriate Professional Development to maintain professional standards and competencies as determined by HCPC. 
· Undertake any other duties commensurate with the grade of the post, as may be required from time to time.
PERSON SPECIFICATION
Job title: Educational Psychologist


	Qualifications and registration

	Good Honours degree in psychology or equivalent recognised by the BPS.

Post-graduate qualifications in Educational Psychology.
	Essential

	Health and Care Professionals Council (HCPC) registered.
	Essential

	Knowledge

	Knowledge of professional educational psychology (and associated legislation- SEND, 2015) 
	
Essential

	Knowledge of, understanding and the ability to apply appropriate current psychological methods, assessment, interventions, evaluation and research skills.
	
Essential

	Knowledge of safeguarding, duty of care and how these are operationalised in role within educational and local community contexts.
	Essential

	Skills, experience and personal characteristics 

	Experience of working as an EP or Trainee EP within a LA /Social Enterprise context.
	Essential

	Excellent oral and written communication skills. 
	Essential

	Ability to work as part of an effective and supportive team, with a commitment to collaborative working and meeting service timelines.
	Essential

	Consultation skills that demonstrates a range of consultation models and skills that promotes a strengths based approach, reframe, collaboration and shared goals and outcomes.
	Essential

	Willing to contribute and learn from reflective and group supervision practice.
	Essential

	Evidence of commitment to inclusion, equal opportunities and outcome based practice.
	Essential

	Ability to self-manage and co-ordinate service delivery to schools, following packages of time purchased.
	Essential

	Ability to manage change, showing flexibility and resilience.
	Essential

	Ability to work with the codes of professional conduct.
	Essential

	Ability to prioritise work and demonstrate efficient organisational skills.
	Essential

	Experience and skills in developing and delivering high quality evidence based  training, drawing upon adult learning models.
	Essential

	Calmness when responding to sensitive situations, such as a critical incident in a school.
	Essential

	Act with honesty, integrity, beneficence and discretion.   Take ownership for and resolving queries.
	Essential

	Display drive and energy to achieve results and actively promote the service to all schools.
	Essential

	Align behaviour to the needs / priorities / goals of their organisations as a whole.
	Essential

	Experience of working across the whole age range 0-25 years.
	Essential

	Skills in evidence based therapeutic interventions.
	Desirable

	Other Requirements
	

	Full driving licence and use of car for work

Enhanced DBS


	Essential
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